Summary Form

Principal:

Principal Evaluation Summary

School:

State Level Measures-MCA Goals

Evaluator:

School Year:

Baseline Goal Actual Met Goal? Overall % of Final Points for
2010-2011 2011-2012 ) Rating Rating Final Rating
Student Proficiency
Math
Reading
Student Academic Growth
Math
Reading
Achievement Gap Reduction
Math
Reading
Graduation Rates
25
Individual School Performance Goals
Baseline Actual Overall % of Final Points for
2010-2011 Goal 20112012 | MetGoal Rating Rating Final Rating
Goal 1
Goal 2
10
Rating Overall % of Final Points for
Rating Rating Final Rating
Performance Measure # 1: Mission and Vision
Performance Measure # v2: Instructional Leadership
Performance Measure # 3: Human Resources
Performance Measure # 4: Professional & Ethical Relationships
Performance Measure # 5: Resource Management
50
Overall % of Final Points for
Rating Rating Final Rating
Survey Score 15
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Summary Form

Principal Evaluation Summary

Principal: Meredith Jones

School: Minnesota Middle School

Evaluator: Emily Brown

School Year: 2011-2012

State Level Measures-MCA Goals

Baseline Goal Actual Met Goal? Overall % of Final Points for
2010-2011 2011-2012 ) Rating Rating Final Rating
Student Proficiency
Math 53% 58% 57% Yes
Reading 65% 69% 65% No
Student Academic Growth
Math 78% 80% 81% Exceeded
Reading 83% 85% 82% No
Achievement Gap Reduction
Math 12 Points 10 Points 9 Points Exceeded
Reading 19 Points 17 Points 21 Points No
Graduation Rates N/A N/A | N/A | N/A
2 25 50/100
Individual School Performance Goals
Baseline Goal Actual Met Goal? Overall % of Final Points for
2010-2011 2011-2012 ) Rating Rating Final Rating
Goal 1
Increase the percentage of o o o
7" graders enrolled in 15% 25% 28% ves
algebra.
Goal 2
Decrease number of 67 . 43
. . . 54 Suspension . Yes
suspensions for African- Suspensions Suspensions
American males.
4 10 40/40
Rating Overall % of Final Points for
Rating Rating Final Rating
Performance Measure # 1: Mission and Vision 3
Performance Measure # 2: Instructional Leadership 2
Performance Measure # 3: Human Resources 2
Performance Measure # 4: Professional & Ethical Relationships 4
Performance Measure # 5: Resource Management 3
2.8 50 140/200
Overall % of Final Points for
Rating Rating Final Rating
Survey Score 3.4 15 51/60
(70%)
January 23, 2012 2






