Personnel Development Standards
Personnel development is a structure for personnel planning and focuses on preservice and
inservice needs in order to plan a program to meet the needs of pupils with disabilities.

Personnel Development Requirements
The LEA must ensure that all personnel necessary to carry out Part B of the Act are
appropriately and adequately prepared, subject to the requirements of the Code of Federal
Regulations, title 34, section 300.156 (related to personnel qualifications) and section 2122 of
the Elementary and Secondary Education Act. (34 C.F.R. § 300.207.)
Each application submitted under this section shall be based on the needs assessment required
in subsection (c) of this section and shall include the following:
(1)(A) A description of the activities to be carried out by the local educational agency under this
subpart and how these activities will be aligned with
(i) challenging State academic content standards and student academic achievement
standards, and State assessments; and
(ii) the curricula and programs tied to the standards described in clause (i).
(B) A description of how the activities will be based on a review of scientifically based research
and an explanation of why the activities are expected to improve student academic
achievement.
(2) A description of how the activities will have a substantial, measurable, and positive impact
on student academic achievement and how the activities will be used as part of a broader
strategy to eliminate the achievement gap that separates low-income and minority students from
other students.
(3) An assurance that the local educational agency will target funds to schools within the
jurisdiction of the local educational agency that
(A) have the lowest proportion of highly qualified teachers;
(B) have the largest average class size; or
(C) are identified for school improvement under section 1116(b) of this title.
(4) A description of how the local educational agency will coordinate professional development
activities authorized under this subpart with professional development activities provided
through other Federal, State, and local programs.
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(5) A description of the professional development activities that will be made available to
teachers and principals under this subpart and how the local educational agency will ensure that
the professional development (which may include teacher mentoring) needs of teachers and
principals will be met using funds under this subpart.
(6) A description of how the local educational agency will integrate funds under this subpart with
funds received under part D of this subchapter that are used for professional development to
train teachers to integrate technology into curricula and instruction to improve teaching,
learning, and technology literacy.
(7) A description of how the local educational agency, teachers, paraprofessionals, principals,
other relevant school personnel, and parents have collaborated in the planning of activities to be
carried out under this subpart and in the preparation of the application.
(8) A description of the results of the needs assessment described in subsection (c) of this
section.
(9) A description of how the local educational agency will provide training to enable teachers to-(A) teach and address the needs of students with different learning styles, particularly students
with disabilities, students with special learning needs (including students who are gifted and
talented), and students with limited English proficiency;
(B) improve student behavior in the classroom and identify early and appropriate interventions
to help students described in subparagraph (A) learn;
(C) involve parents in their child's education; and
(D) understand and use data and assessments to improve classroom practice and student
learning. (Sec. 2122(b)(1)-(9) of the ESEA, codified at 20 U.S.C. 6122(b)(1)-(9).)
(1) To be eligible to receive a subgrant under this subpart, a local educational agency shall
conduct an assessment of local needs for professional development and hiring, as identified by
the local educational agency and school staff.
(2) Such needs assessment shall be conducted with the involvement of teachers, including
teachers participating in programs under part A of subchapter I of this chapter, and shall take
into account the activities that need to be conducted in order to give teachers the means,
including subject matter knowledge and teaching skills, and to give principals the instructional
leadership skills to help teachers, to provide students with the opportunity to meet challenging
State and local student academic achievement standards. (Sec. 2122(c) of the ESEA, codified
at 20 U.S.C. 6122(c).
The term ‘professional development’
(A) includes activities that
(i) improve and increase teachers' knowledge of the academic subjects the teachers teach, and
enable teachers to become highly qualified;
(ii) are an integral part of broad school wide and district wide educational improvement plans;
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(iii) give teachers, principals, and administrators the knowledge and skills to provide students
with the opportunity to meet challenging State academic content standards and student
academic achievement standards;
(iv) improve classroom management skills;
(v) (I) are high quality, sustained, intensive, and classroom-focused in order to have a positive
and lasting impact on classroom instruction and the teacher's performance in the classroom;
and
(II) are not 1-day or short-term workshops or conferences;
(vi) support the recruiting, hiring, and training of highly qualified teachers, including teachers
who became highly qualified through State and local alternative routes to certification;
(vii) advance teacher understanding of effective instructional strategies that are-(I) based on scientifically based research (except that this subclause shall not apply to activities
carried out under part D of subchapter II of this chapter); and
(II) strategies for improving student academic achievement or substantially increasing the
knowledge and teaching skills of teachers; and
(viii) are aligned with and directly related to
(I) State academic content standards, student academic achievement standards, and
assessments; and
(II) the curricula and programs tied to the standards described in subclause (I) except that this
subclause shall not apply to activities described in clauses (ii) and (iii) of section 6623(3)(B) [sic
– 6623(a)(3)(B)] of this title;
(ix) are developed with extensive participation of teachers, principals, parents, and
administrators of schools to be served under this chapter;
(x) are designed to give teachers of limited English proficient children, and other teachers and
instructional staff, the knowledge and skills to provide instruction and appropriate language and
academic support services to those children, including the appropriate use of curricula and
assessments;
(xi) to the extent appropriate, provide training for teachers and principals in the use of
technology so that technology and technology applications are effectively used in the classroom
to improve teaching and learning in the curricula and core academic subjects in which the
teachers teach;
(xii) as a whole, are regularly evaluated for their impact on increased teacher effectiveness and
improved student academic achievement, with the findings of the evaluations used to improve
the quality of professional development;
(xiii) provide instruction in methods of teaching children with special needs;
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(xiv) include instruction in the use of data and assessments to inform and instruct classroom
practice; and
(xv) include instruction in ways that teachers, principals, pupil services personnel, and school
administrators may work more effectively with parents; and
(B) may include activities that
(i) involve the forming of partnerships with institutions of higher education to establish schoolbased teacher training programs that provide prospective teachers and beginning teachers with
an opportunity to work under the guidance of experienced teachers and college faculty;
(ii) create programs to enable paraprofessionals (assisting teachers employed by a local
educational agency receiving assistance under part A of subchapter I of this chapter) to obtain
the education necessary for those paraprofessionals to become certified and licensed teachers;
and
(iii) provide follow-up training to teachers who have participated in activities described in
subparagraph (A) or another clause of this subparagraph that are designed to ensure that the
knowledge and skills learned by the teachers are implemented in the classroom. (Sec. 7801(34)
of the ESEA, codified at 20 U.S.C. 9101(34).)
Staff development activities must:
(1) focus on the school classroom and research-based strategies that improve student learning;
(2) provide opportunities for teachers to practice and improve their instructional skills over time;
(3) provide opportunities for teachers to use student data as part of their daily work to increase
student achievement;
(4) enhance teacher content knowledge and instructional skills;
(5) align with state and local academic standards;
(6) provide opportunities to build professional relationships, foster collaboration among
principals and staff who provide instruction, and provide opportunities for teacher-to-teacher
mentoring; and
(7) align with the plan of the district or site for an alternative teacher professional pay system.
Staff development activities may include curriculum development and curriculum training
programs, and activities that provide teachers and other members of site-based teams training
to enhance team performance. The school district also may implement other staff development
activities required by law and activities associated with professional teacher compensation
models. (Minn. Stat. § 122A.60, Subd. 1a.)
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Comprehensive System of Personnel Development (CSPD) Plan
Plan Content
Each system must include a comprehensive system of personnel development, including the
training of paraprofessionals and the training of primary referral sources with respect to the
basic components of early intervention services available in the State. A comprehensive system
of personnel development
(a) Must include
(1) Training personnel to implement innovative strategies and activities for the recruitment and
retention of EIS providers;
(2) Promoting the preparation of EIS providers who are fully and appropriately qualified to
provide early intervention services under this part; and
(3) Training personnel to coordinate transition services for infants and toddlers with disabilities
who are transitioning from an early intervention service program under part C of the Act to a
preschool program under section 619 of the Act, Head Start, Early Head Start, an elementary
school program under part B of the Act, or another appropriate program.
(b) May include
(1) Training personnel to work in rural and inner-city areas;
(2) Training personnel in the emotional and social development of young children; and
(3) Training personnel to support families in participating fully in the development and
implementation of the child's IFSP; and
(4) Training personnel who provide services under this part using standards that are consistent
with early learning personnel development standards funded under the State Advisory Council
on Early Childhood Education and Care established under the Head Start Act, if applicable. (34
C.F.R. § 303.118)

Personnel Preparation and Continuing Education
Improvement Strategies
A. Preparation of General and Special Education Personnel
The advisory staff development committee must adopt a staff development plan for improving
student achievement. The plan must be consistent with education outcomes that the school
board determines. The plan must include ongoing staff development activities that contribute
toward continuous improvement in achievement of the following goals:
(1) improve student achievement of state and local education standards in all areas of the
curriculum by using best practices methods;
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(2) effectively meet the needs of a diverse student population, including at-risk children, children
with disabilities, and gifted children, within the regular classroom and other settings;
(3) provide an inclusive curriculum for a racially, ethnically, and culturally diverse student
population that is consistent with the state education diversity rule and the district’s education
diversity plan;
(4) improve staff collaboration and develop mentoring and peer coaching programs for teachers
new to the school or district;
(5) effectively teach and model violence prevention policy and curriculum that address early
intervention alternatives, issues of harassment, and teach nonviolent alternatives for conflict
resolution; and
(6) provide teachers and other members of site-based management teams with appropriate
management and financial management skills. (Minn. Stat. § 122A.60, Subd. 3.)
The plan must include the staff development outcomes under subdivision 3, the means to
achieve the outcomes, and procedures for evaluating progress at each school site toward
meeting education outcomes, consistent with relicensure requirements under Minnesota
Statutes, section 122A.18, subdivision 4. The plan also must:
(1) support stable and productive professional communities achieved through ongoing and
school wide progress and growth in teaching practice;
(2) emphasize coaching, professional learning communities, classroom action research, and
other job-embedded models;
(3) maintain a strong subject matter focus premised on students' learning goals;
(4) ensure specialized preparation and learning about issues related to teaching students with
special needs and limited English proficiency; and
(5) reinforce national and state standards of effective teaching practice. (Minn. Stat. § 122A.60,
Subd. 2.)

C. Training in Data Privacy Policy and Procedures
All persons collecting or using personally identifiable information must receive training or
instruction regarding the State's policies and procedures under the Code of Federal
Regulations, title 34, section 300.123 and 34 C.F.R. part 99. (C.F.R. § 300.623 (c).)
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